Academic Policy 1420.12 and Faculty Handbook 3.14
Faculty Parental Leave and Modified Work Assignments

Appendix A:

The following are hypothetical examples of implementation of this policy that are
illustrative only. Consult the Office of the Provost with questions on specific scenarios.

Example 1:

Tenured Associate Professor A is pregnant and expecting to give birth on November 1. She
has been at the University of Arkansas for 8 years. This is her second child. Professor A
submits an FMLA application through Human Resources, requests six weeks of paid
parental leave, and applies for six weeks of a modified work assignment through her
department chair and applies for accommodations through OEOC. OEOC leads an
interactive process to establish appropriate accommodations both before and after the
child’s birth in consultation with the unit’s department head. The department chair, Dean,
and Provost review and approve the faculty member’s modified work assignment. In the
fall semester, Professor A plans to teach up to the day before the birth at which point her
courses will be passed off to another instructor identified in the department. The Dean
approves the modified work assignment which consists of a mixture of research
assignment and teaching preparation for a new course in the spring semester.

The baby is born on November 5. Professor A is placed on paid parental leave from
November 5 through December 18, during which she is relieved from work responsibilities
to the University. On December 18, she begins her modified work assignment, working on
her research as well as preparing for the spring semester class which another faculty
member will begin for her and teach the first two weeks to the students. The modified work
assignment ends on January 29 when Professor A resumes her full duties on campus and
takes over the instructor of her two assigned courses.

Example 2:

Teaching Assistant Professor B has a spouse who does not work for the University of
Arkansas and who is pregnant, expecting to give birth on October 1. Professor B has been
at the University of Arkansas for 1 year; this is Professor B’s first child. Professor B submits
an FMLA application through Human Resources. He is not eligible for the six weeks of paid
parental leave because he has not been employed at the University for two years but is
eligible for four weeks of paid parental leave through the University’s catastrophic leave
bank. He also chooses to take another week of his own sick time. Professor B applies
through his department chair for a modified work assignment of six weeks to include a



service assignment editing student articles in a journal and preparing the departmental
newsletter. Professor B proposes to teach until the baby is born when the course will be
passed to another instructor in the department. The Dean and Provost review and approve
the modified work assignment.

The baby was born on September 29. Professor B is placed on paid parental leave through
the catastrophic leave bank from September 30 to October 25 and then on his own sick
leave through November 1 where he has no responsibility to the University. On November
2, he begins his modified work assignment. The modified work assignment ends on
December 15 when Professor B resumes his full duties on campus.

Example 3:

Tenure-Track Assistant Professor C is intending to adopt a child on September 1. She has
been at the University of Arkansas for 2 years. This is her first child. Professor C submits an
FMLA application through Human Resources, requests six weeks of paid parental leave,
chooses to use three weeks of her own sick leave, and applies for three weeks of a
modified work assignment through her department chair. In the fall semester, the
department chair decides to assign Professor C’s classes to another instructor and for the
period of August 12 to September 1, Professor C is given a research and service
assignment in the department, specifically to start planning for a major conference the
department is hosting the next academic year. As part of the modified work assignment
after the adoption of the child, Professor C will continue planning the conference as well
as continuing her research. The Dean and Provost reviews and approves the modified work
assignment. Separate from the modified work assignment, Professor C also requests a
one-year suspension of the probationary period for tenure under Board of Trustees Policy
405.1 which is reviewed and approved by the Provost, Chancellor, and UA System
President.

The child is placed in Professor C’s home on September 1. Professor C is placed on paid
parental leave from September 1 through October 14 and her own sick leave from October
15 through November 5 where she has no responsibilities to the University. On November
6, she begins her modified work assignment, working on her research as well as continuing
to prepare for the conference. The modified work assignment ends on November 27 when
Professor C resumes her full duties on campus. The department chair assigns her to
continue working on the conference preparation and her research for the remainder of the
semester.

Example 4:

Instructor D is expecting his first child along with his spouse, a staff member at the
University of Arkansas. The baby is due October 1. Instructor D and his spouse have been
at the University for eight months. Instructor D does not qualify for FMLA or paid parental
leave from the University. Instead, Instructor D applies for a modified work assignment



through his department chair for 12 weeks. Instructor D usually teaches four courses per
semester, a mixture of online and face to face. His department chair agrees that for this
semester, he be assigned to teach two online courses and the remaining assignment be to
create a departmental newsletter, all tasks he can complete at home and that he will not
be required to come to campus. The Dean and Provost reviews and approves the modified
work assignment.

The baby was born on September 29. For the period from August 12 to September 29,
Instructor D is assigned to work on the departmental newsletter and teach his two online
courses butis still expected to attend in-person departmental meetings and other required
activities. Instructor D’s modified work assignment begins on September 29 and lasts
through December 23 when the University closes for the winter break. Instructor D returns
to his full duties on campus in the spring semester.
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