
Birth*, adoption, or
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Employed by
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Not eligible

Eligible for four
weeks paid
leave from

catastrophic
leave bank

Not FMLA
eligible, but
eligible for

Modified Work
Assignment

Within 12
months of

qualifying event

Eligible for six
weeks paid

parental leave

UA employee for
at least 1 year

Leave + MWA
should not
exceed 12
weeks of

absence from
regular duties

Full-time (100%
appointed)

faculty

Yes

Yes

No

Yes

Not eligible No
No

UA employee for
at least 2 years

In excess of 12
weeks for

medical reasons

Submit request
to OEOC

FMLA eligible;
up to 12

weeks of job-
protected
leave of
absence.

Employees
may use a

combination of
accrued sick,

annual or
other paid

leave, or leave
without pay.

Modified Work
Assignments

involve
modification of

teaching,
service, and/or

research
responsibilities
as agreed upon
by the faculty
member and
unit/college
leadership.

University paid
parental leave‡

MWAs must
benefit the

University and
cannot impede

essential
functions

* Faculty members who will give birth should apply for accommodations through the Office for Equal Opportunity, Compliance, and Title IX
(OEOC), as per Fayetteville Policies and Procedures 203.2.

† To qualify for FMLA, employees must work 1,250 hours in the preceding 12 months.
‡ Per Board of Trustees Policy 420.2, paid parental leave is to be shared between parents if both are employed by the University of Arkansas.

Accrued benefit
hours (sick,

annual, other)
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